JOINT NEGOTIATING COUNCIL

EDUCATION AUTHORITY
9 May 2019
To: Council Members
MSO/TUSO

JOINT NEGOTIATING COUNCIL CIRCULAR NO. 254

Soulbury Committee Joint Education Services Circular No. 213 — 29 October 2018

Revised Salary Scales for Assistant Advisory Officer/School Improvement Professional/Adviser/

Senior Adviser/Senior School Improvement Professional

Further to Department of Education correspondence dated 25 April 2019, temporary cover has been
approved to enable the Education Authority to meet its contractual obligations regarding the payment
of revalorisation and incremental progression increases to eligible staff within the EA Soulbury staff

group.

The Joint Secretaries of the Joint Negotiating Council for the Education Authority have examined the
above Circular and agreed to the implementation of the revised salary scales for posts in the Advisory
Service with effect from 1 September 2018. Following a review of the Advisory structure, additional

roles of School Improvement Professional posts have been added.

The revised salary scales are as follows:-

Assistant Advisory Officer Salary Scale [EIP Scale Pts 7 — 10]
w.e.f. 01.09.17 w.e.f. 01.09.18
41,148 41,971
42,321 43,168
43,689 44,563
44,908 45,807
46,112" 47,035*
47,277% 48,223%*
48,597* 49,569*

School Improvement Professional (SIP)  Salary Scale [EIP Scale Pts 11-14]

w.e.f. 01.09.17 w.e.f. 01.09.18
46,112 47,035
47,277 48,223
48,597 49,569
49,773 50,769
51,073* 52,095*
52,248* 53,293*
53,426* 54,495*

* Additional points to accommodate the award of structured professional assessments

JNC Council Secretary: Grainne McClean
County Hall, 182 Galgorm Road, Ballymena, BT42 1HN Telephone: 028 9041 3166
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Adviser Salary Scale [EIP Scale Pts 13 — 16]

w.e.f. 01.09.17 w.e.f. 01.09.18
48,597 49,569
49,773 50,769
51,073 52,095
52,248 53,293
53,426* 54,495*
54,582* 55,674*
55,775%* 56,891*

Senior Adviser Salary Scale [EIP Scale Pts 16 — 19]

w.e.f. 01.09.17 w.e.f. 01.09.18
52,248 53,293
53,426 54,495
54,582 55,674
55,775 56,891
56,391 57,519*
57,575* 58,727*
58,607* 59,780*

Senior School Improvement Professional Salary Scale [EIP Scale Pts 16 — 19]

w.e.f. 01.09.17 w.e.f. 01.09.18
52,248 53,293
53,426 54,495
54,582 55,674
55,775 56,891
56,391* 57,519*
57,575* 58,727*
58,607* 59,780*

A copy of Soulbury Committee Joint Education Services Circular No. 213 is attached for
information purposes.
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* Additional points to accommodate the award of structured professional assessments



The Soulbury Committes
Inspectors Organisers and Advisony Officers of Local Authorities

31 October 2018

To: Cheef Executives of County Councils and Metropolitan Districts and Unitary
Authortes i England,
Chief Executives of London Boroughs;
Chief Executives of County Councis and County Bonough Councils in Wales;
Direciors of Children's Senices/Direciors of Bducabion of County Councils

itan Districts and Un%:rhes’ in England;

Directors of Children's Services/h of Educabon of London Boroughs;
Directors of Children's Services/Directors of Education of County Councils
and County Borough
Councs in Wales;
Members of the Soulbury Commities

JOINT EDUCATION SERVICES CIRCULAR NO 213

SOULBURY PAY AGREEMENT: 218 and 2019

Followang negotiations we can confim that the Soulbury Commitiee has reached an
agreement on a pay award fior 2018 and 2019 which s as follows:

= an increase of 200 on all pay points on the Educational Improverment
Professionals’ pay spine, Young People's/Community Serice Managers pay
spine and Educational Psychologists pay spines on 1 September 2018 and on
1 September 2012

= an increase of 20% on all London and Fringe area alowances on 1

Septernber 2013 and on 1 September 2018,

As part of this year's agreement, the Soulbury Committee will shory be hawing
discussions at Jont Secretanal lewel on structural changes o the Soulbury pay
._E-F-II'EEEII'HIEIIIEEEEI'IEHmEII judice basis. In order to address the position of
Soulbury Officers who are empl by organisations which are not local authontes
[e.g. amnsdength bodies or private) the Committes has agreed to incomporate a
prowision into the Soulbuwry Report (Blue Book) for Soulbuwry Officers which makes
clear that its provisions are jonty recommendsd as femms and conditions of

employment not only to local authonbes but also to cthers engaged in the prowsion
of such sennces as follows:

2.2 The Soubury Commifee recommends that the amangements set ouf in this
Report showld not only spply fo officers employed in such funchons by locsl
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authorbes bt also ko offcers employed by other organisabons which underishe
such funchions for schools and authontes.

The Soulbury Report with this revision is available o LGA subscribers (contact
details are below) and officer members can obtain this from their respective unions.

A revised salary scale is attached for your information (Appendix 1).
Yours sincensly

R S I-Er""__.':--

Samon Pannell David Powel
Employers’ Side Secretary Crificers’ Side Secretary



Educational Improvement Professionals
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Motes:

SEIH}' scales to consist of not more than four consecutive points based on the
duties and responsibiliies attaching to posts and the need to recruit and motivabe
staff.

*normnal miminmunn point for EIP undertaking the full mnge of duties at this lewel

“nomal minimum poent for senior EIP undertaking the full range of duties at this

lewe.

I;:'Jmlwel minimum point for leading EIP undertaking the full range of duties at
= :

T extension o range to accommodate strectured professional assessments.

Young People’s | Community Service Manager
SCP Cumrent 01.09.18 01.09.13

1 35333 36040 38761
2 420 37210 37064
3 ITB45 38308 30166
4 38E04"  30E01°  40304°

5 40023 4024 41841
6 41182 42016 42357
7 42388 43236 44101
8 43747 4452 45515
2 44407 45397 48205
10 45854 46508 47500
11 48805 47742 48807
2 47058 48018 40807
13 49103 50086 51088
14 5250 51286 52201
15 51417 52446 53405
18 52678 53630  S4703
17 53745 S4E0 55017
18 54004 56003 57124
12 56057 57170 5637
20 57235 5E340™ 50548
21 58435 GOR4™ 60707
2 50663 BOGST™ E2075™
23 80015 B1M™ 33T
24 2194 B3438™ B4TOT



Motes:
The mnirmurn Youth and Community Senice Officers’ scale s 4 points.

Other salary scales 1o consist of not more than four consecutive points based on
duﬁﬁagaﬁramﬁhil'rﬁammmm posts and the need to recruit retain and
mcinvate i

"‘mormal mnimum point for semior youth and community service officers
undertakong the full mange of duties at this level (see paragraph 5.6 of the
Soullbury Report).
“normal minmum point for principal youth and community senrdce officer
undertakong the full mange of duties at this level (see paragraph 5.8 of the
Soullbury Report).

"extension to Ange to accommodate discretionary scale ponts and struchured
professonal assessments.
Trainee Educational Psychologists
Current 01.09.18 01.09.19
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2TE0EG 28556 20128
20675 20260 30875
355 21283 2823

[ (| O N TE Y P
4

S5CP Current 01.09.18 01.09.19
1 28218 28VE3 28350
2 28371 par i 30550
3 523 2N J17ET
4 eea 3Z302 Z2950

5C i

1 25731 3B44E 37V ATS
2 Arods 38206 30,062
3 29352 40148 20,840
4 41171 41904 22334
4] 42084 23344 22T
G 44707 45803 44,807
T 48504 47434 43,383
B
"

43211 48175 50,1508
48810° 508048" S1g22

i
i



10 51411° 52438  SMER
11 S2003" 53661"  S5040°

Senior and Principal Educational Psychologists
SCP Current 01.09.18 01.09.13
44797 45883 46607

1

2 48504 47434 4E383
3 48211° 48175" 50158
4 48810 30806 51822
5 51411 52438 53488
fi 52803 3861 5540
T 53616  D45B86  S0OVB
B #4661 BV 56360
g 5785 S8e11 S80S0
10 58050 Saoer  BEOA1
11 58081  RO43 G428
12 e235 60420 61828
12 6402 81817 62840

14 61543 62774™ G4020™

15 62731™ 63286" 65208"
16 630068™ G65186™ G6G6400™

17 G5093™ 66385™ a7r23™
18 GE2TE™ 67E02" GeEo4™

Salary scales to consist of not more than four consecutive points based on the
duties and responsbiliies attaching 1o posts and the need to recruit retain and
motvate staff.

“Normal mmirmum point for the prncipal educational psychologist undertaking
the full range of duties at this level.

“"Extension to range to accommodate discretionany scale ponts and structured
professiona assessments.
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LONDON AREA PAYMENTS

With effect from 1 September 2013 and 1 Septermber 2019 staff in the London
area shall recave the followang:

(a) at the rate of £2110 (2018) and £2132 (2018) per annum to officers senaing in
the Inner area_

(b} at the £2067 (2018) and £2002 (2013) per annum to officers sening in the
Ciuter area.

() at the rate of £785 (2018) and £811 (2012) per anmem to officers senving in the
Fringe area.

id) officers nomnally serving in the London area but temporanly employed
eiseiere shal contnue fo receive London area payments at the rate
appropriate o their nomial area of employment.

(&) in the case of an officer reguired to serve in different parts of the London arsas
or party outside that area the officer shall be deemed to be seraing in the area
in which he is required o spend more than one half of his tme.

ify for the purpose of ths paragraph —

The “Inner Area”™ means the area of the London Boroughs of: E.':lm:lenﬂtyruf

London Greemwich Hackney Hammersmith & Fulham Isin
Chelsea Lambeth Lewisham Southwark Toweer I—Lmﬂ Iyﬁ:ﬂrﬂi

Westminster (the former Inner London Education Authority) and the London
Boroughs of Barking and Dapenharmn Brent Ealing Hanngey Merton and
Mewharn.

ﬂie"EhnerAlea'nEﬁErEEterLuﬂmem:hjhgﬂEhHaEa-

The “Fringe Area”™ means

Berkshire: | the districts of Bracknell Slough Windsor and Madenhead.
Buckinghamshire- the districts of Beaconsfield and Chiltern.

Essex: the distncts of Basidon Brentwood Epping Forest Harlow and
Thumock.

Hertforgshire: the disiricts of Broxboume  Dacorumn East Hertfordshire
Hertsmere 5t Albans Three Rivers Watford and Webwyn Hatfield.

Kent the districks of Darfford and Sevencaks.

Sumey: the wihole County.

West Sussex: the distnct of Cravwley.

The “London Area™ comprises the Inner area the Outer area and the Fringe area.
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