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JOINT NEGOTIATING COUNCIL CIRCULAR NO. 56 
 
Soulbury Committee Joint Education Services Circular No. 124 – 14 March 2001 
Revised Salary Scales for Educational Psychologists  
 
The Joint Secretaries of the Joint Negotiating Council for the Education and Library Boards 
have examined the above Circular and agreed to the implementation of the revised salary 
scales in respect of Educational Psychologists with effect from 1 September 2000 and 1 
September 2001. 
 
The revised salary scales are as follows:- 
 
Psychologists 
 
Salary Scale 1.9.99              w.e.f. 1.9.00             w.e.f. 1.9.01 

  
                                           

 
24,474 25,281                   26,133 
25,299 26,130 27,009 
26,130 26,988 27,894 

                                        26,958* 27,876* 28,839* 
27,789 28,740 29,730 
28,620 29,598 30,621 
29,445 30,456 31,512 
30,276 31,332 32,421 
31,101 32,190 33,312 
31,938 33,066 34,233 

 
 
* Minimum salary point for fully qualified Educational Psychologists aged 35 
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                         (Cont'd/...) 



Senior Educational Psychologists 
 
Salary Scale  1.9.99            w.e.f. 1.9.00              w.e.f. 1.9.01 
 

31,938 33,066 34,233 
32,766 33,921 35,115 
33,591 34,776 36,003 
34,419 35,628 36,885 

 
Principal Psychologists  
 
Salary Scale  1.9.99           w.e.f. 1.9.00              w.e.f. 1.9.01 
 

34,419* 35,628* 36,885* 
35,247 36,483 37,764 
36,081 37,350 38,658 
36,912 38,205 39,543 

 
 
*   Normal minimum point for the Principal Educational Psychologist undertaking the full  
     range of duties at this level (see paragraph 4.8 of the Soulbury Report) 
                     
Appendix D – Structured Professional Assessments 
 
The Soulbury Committee also agreed a framework to recognise the contribution of Soulbury 
officers through a structured professional assessment to be made locally.  The Joint 
Negotiating Council will be giving further consideration to this aspect in due course. 
 
A copy of the Soulbury Committee Joint Education Services Circular No. 124 has been 
included with Council Circular No. 55. 
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